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ARTICLE I
Section 1
Definitions
1. Association - The Schalmont Teachers Association
2. Board - The Board of Education of the Schalmont Central School
District.
3. Building Committee - Elected representatives of the Schalmont
Teachers Association and those appointed by the Schalmont
Teachers Association President to represent the interests of the
Schalmont Teachers Association in each school district building.
4. Teacher - An employee of the School District who is included in
the Negotiating Unit set forth in the definition below.
5. Negotiation Unit - All professional certificated personnel,
certified or licensed physical and occupational therapists and
assistants, social workers, employed by the School District except
the Superintendent of Schools, the Building Principals, Assistant
Principals, the School Business Administrator, the Director of .
Curriculum and the Director of Pupil Personnel Services.
Section 2
In the event that a contract for 2003-04 is not adopted by July 1, 2003,
this contract will remain in effect until a new contract is ratified. For the
2003-04 school year, economic benefits shall be retroactive to July 1,
2003.
ARTICLE II
Employment Conditions
Section 1
Class Size
a. 1. There will be no more than 20 in any NRC class.
2. There will be no more than 30 in any class with the
exception of physical education and large group instruction classes
when deemed appropriate and when the teacher agrees that a
larger class is educationally sound. Band and select choir may
exceed thirty (30).
3. The Board will hire teachers as needed to implement Notes
1 and 2.
4. The Board will attempt to balance, for the purpose of reducing
large classes insofar as possible, the number of pupils in grades
K-3 unless a parent objects or excessive transportation costs are
incurred.
b. The Schalmont Teachers Association class size committees (one for
elementary, one for secondary) may initiate meetings with Building
Principals on or before October 15 each year to study class size
problem areas and to make recommendations for solutions where there
are inequities in class size.
c. A remedial reading teacher will be assigned to each building in the
District; not necessarily full time.
Section 2
--.
-~-~~-
Elementary Teachers I Daily Schedule
a. 1. Each teacher will be scheduled for and provided with at least
twenty(20) consecutive minutes of duty-free time, in addition to
the law-prescribed thirty (30) minutes of free time for lunch. An
attempt will be made to schedule at least thirty (30) minutes per
day of duty free time. This will not reduce over a five-day period
of the total amount of free time to which the regular classroom
teacher is entitled (225 minutes for duty free time + 150 minutes
for lunch free time). Time beyond the 225 minutes per week shall
be subject to the discretion and control of the administration.
2. A minimum of 50 minutes will be scheduled each day which shall
include the 30 minutes referred to in a.! above for duty free
lunch and, in addition, 20 minutes duty free time consecutive to
the lunch time will be provided and is to be included as part of the
225 minute of preparation time referred to in paragraph a.!
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3. During the 1992-93 school year each building would be given an
opportunity through their building planning team to offer written
recommendations for a plan to reinstate a 55 or 60 minute
student lunch period for the 1993-94 school year. These plans
would be submitted to the administrative council for review by
March 1, 1993.
b. The teacher will be allowed to leave the classroom while another
teacher is teaching his/her class; the Building Princi'pal may require
the teacher to stay for no longer than ten (10) minutes.
c. Elementary teachers will perform all of their duties within a school
day. The length of the school day in the 'District's elementary
schools is six (6) hours, and forty (40) minutes except as provided for
in Article II, Section 5.
d. Teachers are required to attend meetings held on Wednesday except
when changed by mutual agreement of the parties concerned. The
length of the meeting shall not exceed one (1) hour unl'ess mutually
agreed by the parties concerned." They. shall begin at the close of.
school. Meetings may be held other than Wednesdays on a need basis.
e. During the orientation period established on th~ school calendar at the
beginning of the school ye'ar, at least ot1e-half"'day will be provided.
,
elementary teachers to, spend in their individual classrooms prepar.ing
for the opening of school.
f. 1. No teacher will be required to assume the duties of the head.
teacher unless h~ or she applies in writing to the
Superintendent 'of Schools for the position.
"
. . ~ . . .
2. The duties of the head teacher will be to assume the duties
of the principcil when the.principalis out of the building.
Compensation willbe $300:00 annually.
'
;
. ~
~ ~ . r
, ,
:- . .
g. Elert:'enfary teachers will be' provided at least four{4) half days
during:the school' year for pa'rent con'ferences:: Parent,: . . ..
conferences will be scheduled within the'framework 'of!the,
normal school day whenever possible.
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h. In addition to the last day of the school year, elementary teachers will
be provided 2 half days during the last week of school without
students in attendance. This time will be used to perform end of the
year responsibilities. If education law prohibits scheduling 2 half days
the last week of school, one half day will be scheduled the preceding
week.
I. Elementary classroom teachers will be given the option of using a half
day of a Staff Development Day (in October) for planning.
J. There will be a five-minute transition time between special area
classes at the elementary level. The only exception will be when staff
schedules prohibit this break. This is not to be construed as part of
the duty-free time.
k. On a voluntary basis teachers may supervise the student lunch period
at the hourly rate.
I. At all music events involving elementary students, teachers will be
solicited for chaperone duty by the building principal and paid at the
hourly rate.
m. In addition to any other preparation or planning time provided under
the contract, the district shall provide any teacher in the elementary
tenure area who has a student(s) identified by CSE as handicapped and
is placed in a self contained classroom, or who has moved from a self
contained classroom to a regular elementary classroom, with a total of
one-hour-per- month meeting time.
Section 3
Middle SchoolTeachers I Daily Schedule
a. Middle School teachers will be scheduled for and provided with at
least thirty (30) consecutive minutes of duty-free time in addition to
the law-prescribed thirty (30) minutes of free time for lunch. This
will not reduce over a five (5) day period the total amount of free time
to which the teacher is entitled (225 minutes for duty-free and 150
minutes for lunch-free time).
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b. Sixth, seventh, and, eighth grade team teachers will be scheduled for
one team-planning period per day (3 -modules). The District supports
the concept of special area teams and will provide one team-planning
period daily unless implementing the mandated Regents Action Plan
prohibits this scheduling.
c. Teachers may be assigned one homeroom assignment, or another
assignment in lieu of homeroom.
d. Middle School teachers may be assigned up to five (5) instructional
periods (3 modules) per day. Instructional resource periods are not to
be considered instructional periods.
e~ . Teachers, including industrial arts, home economics, physical education,
reading, art, music, librarians, language, and health will have no more
than five (5) instructional periods assigned per day. When necessary,
part-time teachers will be hired.
f. Middle School teachers will perform all their assigned duties within a
school day. Arrival and departure time is:
Friday
Monday, Tuesday and Thursday
Wednesday (meeting day)
(non-meeting days)
7:30 - 2:30
7:30 - 3:30
7:30 - 3:30
7:30 - 2:30
Teachers will be in the building by 7:30 a.m. Homeroom will not start
earlier than 7:40 a.m.
Note 1: On Friday teachers may leave at 2:30 p.m. if they have.
performed all.of their salaried:dutjes. "Paid" activities
meet until 3:30 p.m. as scheduled according to the.,job
description which was defined by the teacher-sponsor.
Note 2 : Monday, Tuesday, 'and Thursday can beus~d to give
help to students who seek it or used by teachers to ;
give additional help to students who fall behind ,their. .
classmates. No teachers should be obligated to stay if
he is not-needed or to stay after. 3:30 p.m. .
5:
Note 3: Wednesday is reserved for meetings, the length of
which should not exceed one hour, to start on or about
2:15 p.m. but not later than 2:30 p.m. Meetings may be held
other than Wednesdays on a need basis.
Section 4
High School Teachers I Daily Schedule
a. Teachers, including industrial arts, home economics, physical education,
reading, art, music, librarians, language and health will have a normal
load of no more than five (5) instructional periods assigned per day. A
science lab is considered an instructional period. When necessary,
part-time teachers will be hired. No teacher will be assigned to teach
five (5) consecutive classes. The only exception will be when this is not
possible due to scheduling constraints.
b. Teachers will have one homeroom assignment, or a special assignment.
c. Teachers with normal loads will have one study hall per day.
Teachers may elect, however, to substitute a laboratory period
(reading lab, language lab, humanities group, string ensemble, physical
education leaders, etc.) in place of study hall supervision.
d. All teachers may be assigned a period in a resource room in lieu of a
study hall. Teachers in the basic, required subject areas and teachers
having one-half year electives in English and Social Studies shall have
no more than three preparations unless tenured teachers voluntarily
agree to 4 (four) preparations.
e. Secondary school teachers will perform all their assigned duties
within a school day. The arrival and departure time for teachers in the
high school is:
Fr iday
Monday, Tuesday and Thursday
Wednesday (meeting day)
(non-meeting day)
7:30 - 2:30
7:30 - 3:30
7:30 - 3:30
7:30 - 2:30
Teachers will be in the building by 7:30 a.m. Homeroom will not
start earlier than 7:40 a.m.
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Note 1: On Friday, teachers may leave at 2:30 p.m. if they have
performed all their salaried duties. "Paid" activities meet
until 3:30 p.m~'as scheduled 'according to the job
description which was defined by the teacher-sponsor. .'
Note 2: Monday, Tuesday and Thursday can be used to give
help to students who seek it or used by teachers to,
give additional help to students who fall behind their
classmates. No teacher should be obligated to stay if he
is not needed .or to stay after 3:30 p.m.
Note 3: Wednesday is reserved for meetings, the length of which
should not exceed one hour, to start on or about 2:15 p.m. but.
not later than 2:30 p.m. Meetings may beheld other
than Wednesdays on a need basis.
f. Proctoring of Regents and final examinations which are scheduled after
. daily departure time will be construed to be an assigned duty within
the school day.
Section 5 .
-
District Coordinators. Administrative Apprentices. and Team Leaders
A. Coordinators
Coordinators shall work in accordance with established Board Policy.
Their job description will be used to evaluate their performance. For
the 2000-01 school year, each coordi.nator wi.1Ireceive a stipend of
$2000. For the 2001-02 school year, each coordinator willreceive a
stipend of $2,100. Effective with the 2002-03 school year. each
coordinator will receive a stipend of $2200.
B. Administrative Apprentices
1. No teacher will be required to assume a job of administrative
apprentice unless they apply in writing to the Superintendent
for the position.
.
2. Negotiations for the specific division of employment other than
that stated above and stipend shall not be the responsibility of
7
the Association.
3. Prior to changes of stipend for Administrative Apprentices the
Superintendent will review anticipated change with the ST A
President.
c. Team Leaders
1. The annual stipend for team leaders shall be $778 for the
2000-01 school year, $805 for 2001-02 and $833 effective
July I, 2002.
Section 6
Limitations of Non instructional Duties of Teachers
The non instructional duties of teachers will be limited as follows:
a. Teachers may volunteer to help supervise restrooms during unassigned
time and between classes.
b. The supervisory duties of teachers for the coming year should not
increase over those of the current year in each specific building.
Supervisory duties may only be increased by mutual agreement
between the Superintendent or designee and the Schalmont Teachers
Association.
c. Teachers may be employed in the high school and middle school to
oversee the school cafeterias at the hourly rate.
d. As the need arises, a committee of the Schalmont Teachers
Association may initiate a meeting with building principals involved to
make recommendations and seek remedies to problems as they arise.
e. The Association President will be provided time to coordinate the
details of this agreement as follows:
If a secondary teacher, the President shall be relieved of all
supervisory duties. If an elementary teacher, the President shall
be relieved of teaching responsibilities for two hours on
a specific day of each week which has five scheduled work
days, or pro rata.
x
Section 7
Limitations on Other Duties
a. Teachers assigned to duties beyond the stated school-day hours will be
regarded as working in extra duties and shall be compensated in
accordance with Article Vof this contract.
'
b. The Association supports teacher attendance at evening meetings, such
as open houses in the school buildings that' enhance teacher
professional image with students, parents and community.
c. Advisors who are paid an annual rate will not be compensated as
chaperones for activities which are scheduled within the job
description for each activity. '
d. Teachers may receive permission from the Building Principal in an
emergency to arrive late or leave early. The teacher must provide a
lesson plan which can be administered by another teacher not
acquainted with the works of the class.
Section 8
Facilities
a. The Board wiII insur~ that the lights o'f the parki ng areas are turned on
during the period when the school is open for evening activities which
involve teachers.
b. The Association will be allowed to use desks, rooms, district mail
system and office machines for its business when such usage does not
conflict with routine District usage. Materials will be furnished by the
Association.
c. Teachers shall be allowed to purchase the regular school lunch at a
cost equal to the District's cost.
d. The Association and the District will establish a committee to explore
the possibility of providing on-site day'care services.
'., .
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Section 9
-------
Teachers Files
a. No material derogatory of a teacher I s conduct, service,
character, or personality shall be placed in any official school
files unless the teacher has read the material. The teacher shall
acknowledge that he has read the material by signing the
official file copy; understanding that his signature merely
signifies he has read the material to be filed and does not
necessarily indicate agreement with its content.
b. An incident which has not been reduced in writing within three
(3) months of notification to the District of its alleged
occurrence may not be later added to the file.
c. The teacher may examine and reproduce the files pertinent to
his employment in the District, with the exception of those files
containing recommendations, placement folder, or letters of
reference from outside the District which will be filed
separately by the School Superintendent and will not be
available to teachers.
d. The teacher shall have the right to answer any material in his
file and his answer shall be attached to the file copy of the
material being answered.
e. Material wiIIbe removed from the fi les when a teacher I s
claim that such material is unfair or inaccurate is sustained in
public or private hearing or in legal processes.
Section 10
Instructional Policy
a. Teachers involved in specific instructional policies and decisions
shall participate in the formulation of such instructional policies
and decisions, especially regarding:
1. Book and material selection
2. Writing and revising curriculum objectives so as to provide
10
a sound instructional program through daily lesson plans and
objectives.
3. Changes in teacher assignment, when such formulation of policies
and decisions necessitate teacher reassignment.
b. The District, when it is decided to develop new curriculum, will provide
specific funds prior to the adoption thereof. New curriculum shall
mean the expansion of existing curriculum into subject matter not
previously taught at Schalmont or the creation and development of
entirely new areas of study.
c. First year teachers shall not be assigned to basic group or groups,
unless in the judgment of Principal and Superintendent such
assignments will be advantageous to the teacher and the students.
d. The use of instructional equipment assigned,.to a department shall be
under the supervision of the department chairperson. The use of
stationary instructional equipment shall be made available to teacher at
all times during the school day provided the teacher has demonstrated
the correct use of the equipment. The use of all instructional
equipment requires that the teacher demonstrate the correct use of
the equipment to the satisfaction of the AV Coordinator or buHding
principal and made available to the teachers by mutual agreement
between the teachers and the Building Principal.
e. An environment of trust and cooperation as well as a harmonious
employee/employer relationship is essential to the learning process.
Therefore, in an effort to obtain said environment, it is agreed that no
teacher shall be reprimanded for his or her personal appearance, or
materials and methods used, provided the appearance, materials or
methods do not demonstrably detract from the learning process and
are not inconsistent with the Board Policy in effect when the contract
is approved by both parties.
Section 11
Communications
a. All communications received by the School District which are or may
be used in making decisions regarding the professional career of any
11
teacher shall be communicated in writing to said person by the
administrator receiving such communication.
b. Oral criticism of teacher's performance by administrators or others in
authority or oral criticism of administrator's performance by teachers
shall be done in strict privacy.
c. Written communications of a critical nature by administrators,
supervisors or other professional staff concerning teachers, or written
communications of a critical nature by teachers concerning
administrators, supervisors, or other professional staff, shall be made
in private.
Section 12
-~----
Personnel Hiring Policy
a. Professional positions that become vacant or newly-created positions
will be advertised in all school buildings during the recruitment
process. Present district personnel covered in the bargaining unit will
be given an opportunity to apply for these positions. The best qualified
candidate from all the internal and external applicants in the judgment
of the person or persons charged with the selection wi II be
recommended to the Superintendent of Schools for hiring.
b. District teachers interested in summer school positions will be given
preference in hiring and will be advised of such openings as soon as
possible.
c. In hiring teachers new to the School District, the District will strive
to hire teachers with New York State Certification in such areas or in
grade levels in which they are assigned to teach.
d. Job sharing is an option for tenured teachers with at least five (5)
years of district service. Job sharing proposals will be submitted by
the building principal for the Superintendent I s review. The decision by
the district will be non-grievable. Total cost of all benefits would not
exceed the cost of one full-time teacher. All tenure rights would be
maintained during the job sharing.
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Section 13
Agency Fee
The Schalmont Central School District will deduct from the pay of unit
members who are not members of the Schalmont Teachers Association
(STA) an amount of money equal to the dues paid by STA members. Such
deductions will be made in the same manner and method as deductions are
made for STA members and the money so deducted will be transmitted to
the STAin the same manner as ST A dues deductions are transmitted.
The ST A certifies that it has established such rebate procedures as are
required by law.
Section 14
Administration - Association Liaison
A. We should recognize the value of maintaining dialogue between the
Superintendent of Schools and the Association.
B. 1. A professional council shall be established to function as a
discussion group. The Council shall act as a forum to identify
problems and facilitate investigation of alternates to problem
resolutions. The Council shall be able to form and charge any
specific task forces necessary to carry out these ends.
2. The Council will meet at least quarterly to discuss and define
problems relating to the school system and to maintain a regular
dialogue between the Association and the Superintendent.
a) The agenda, meeting date and time will be mutually determined
by the Superintendent and the Association President.
b) The Council will meet after the close of school.
3. The Council will be composed of ten members, five of whom shall
be appointed by the President of the Association and five
by the Superintendent, one of which will be a member of the
Board of Education.
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4. The discussion of a particular subject by the council shall not
preclude discussion of that subject in negotiations.
ARTICLE III
~--~-
~tuQ~-"-LTeacher Policy
a. Student teachers shall be assigned with the prior consent of the
sponsoring teacher to teachers who have completed three or more
years of teaching experience, at least one of which shall have been in
the Schalmont School District.
b. Sponsoring teachers shall be informed of the assignment of student
teachers at least two weeks prior to the arrival of the student.
c. Student teachers shall be limited to two per year for any individual
sponsoring teacher.
d. Student teachers shall not be assigned to a teacher for the purpose of
facilitating increased duties of the sponsoring teacher.
ARTICLE IV
-
-----
Section 1
Health Insurance
--.--
a. Effective July 1, 1997, the School District shall pay 95/0 of the health
insurance premium or its equivalent for individual and family coverage
for the Schalmont Health Benefit Plan. The Schalmont Health Benefit
Plan shall consist of a self-funded plan for surgical, major medical and
hospital coverage and it shall mirror Blue Cross Matrix I in all respects.
All providers are considered participating providers. A Prescription
Drug Plan shall be part of the basic coverage. The prescription Co-pay
will be three dollars. Any change in the third party administrator
pursuant to this agreement and the Plan Document shall require the
written agreement of all parties to this contract. Effective July 1,
1997, the School District shall pay 95/0 of the individual, two person,
family premium cost for all HMO Plans in effect as of July 1, 1997 or
subsequently offered. The current MVP Co Plan 15 Plus will include a
$1,000,000 Choices Rider and Open Ended $4 generic/$7Brand
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Prescription Card. Effective October 1, 2001, the CDPHP Emerald 15
Plan Prescription Rider will increase to $5 gene~ic / $20 brand.
. . . .
b. Insurance Buyout
1. $500 for declination of individualcoverage.
2. $1500 for declination of family coverage (two person).
Any unit member who elects not to take the health insurance coverage
will receive a $500 incentive Tor individual coverage and $1500
incentive for family coverage, payable no later than the last pay date in
October of the following year. This election shall be by written notice
to the Superintendent or his designee during the open enrollment
period of each school year. Any member who elects the buyout of the
insurance will supply proof of alternate coverage. Re-entry into the
health plan shall be permitted under the following conditions.
(a) The amount paid by the district as incentive on a pro-rated basis
shall be paid back prior to re-entry.
(b) Any re-entry of participation in said plan shall be subject to
administrative regulations of the Health Program. (Unless a
trigger event occurs, re-entry is limited to the open enrollment
period of each school year.) Once this option is exercised, unless
a trigger event occurs, the individual will be ineligible for
insurance for the duration of that school year.
(c) The parties agree that a trigger event shall be defined as the loss
of alternate health insurance coverage.
.
-
(d) On an annual basis an employee is covered under the health
insurance program unless the employee' opts out during the open
enrollment period.
c. Retirement Health Insurance
.
.
1. Teachers who officially retire under the rules of the New York
State Teachers Retirement System with at least ten (10) years
of continuous credited service in the Schalmont Central School
District at the time of retirement shall be eligible to continue
15
health and optical benefits into retirement for as longas the
status of retirement exists. (A leave of absence is not considered
an interruption.)
2. The District shall pay fifty (50/'0) per cent of the health
Insurance premium equivalent for individual and thirty-five (35/0)
per cent for dependents including Medicare costs. For employees
who retire after July 1, 1982, the district will pay the same
percentage of the premium costs as it did on the date of
retirement of the employee. After the death of the retiree, the
surviving spouse will continue to be covered under the health plan
until the spousel s death. The total cost of this continued coverage
will be paid for by the surviving spouse.
d. EIigibil ity
Any new employee hired after July 1, 1988 must be at least 0.5 time to
be eligible for health, dental, life insurance and optical benefits.
Section 2
~---
9ptical Insurance:
Effective July 1, 1997, the School District shall pay 95/'0 of the basic
optical plan premium equivalent for individual coverage and 95/0 of the
basic optical plan premium equivalent for family coverage. The optical
plan shall provide full coverage for reasonable and customary costs for
standard vision examination including glaucoma testing once each year
for adults and children. It will also provide one pair prescription
lenses and one frame every two years paid in full based on reasonable
and customary charges OR one pair prescription contact lenses every
two years up to a maximum benefit not to exceed One hundred fifty
dollars for new claims. During a 2 year trial period from July 1,2001
through June 30, 2003, participants in the vision plan will be able to
purchase a two years supply of contact lenses, total cost not to
exceed the cost of one pair of progressive lenses and frame.
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Section 3
Dental InsuraDce
The school district wiII provide dental coverage under the Schalmont
, ,
.
Central School District Self-Funded Group Dental Planpaying 1001'0 of
the premium or its equivalent for each individual teacher and.801'0of
the premium or its equivalent for family coverage. In addition, an
orthodonical benefit will be part of the plan. Effective July 1, 1997 the
orthodonical benefit will pay 501'0of the cost of such service up to a
maximum of $2,250 per phase for new claims. The Schalmont Central
School District Self-Funded Group Dental Plan (the "Plan Document")
shall be appended hereto as Appendix B and.by reference,is hereby
incorporated in this contract as if it were fully set forth herein.
Any change in the third party administrator pursuant to this
agreement and the Plan Document shall require the written agreement
of all parties to this contract.
Section 4
Life Insurance
a. Subject to the administrative procedures of the insur~nce carrier, the
district will provide a $50,000 group life insurance.policy fo.r unit
members.
b. When a teacher dies while in the employ of the Distric,t, the
teacher's estate will be paid for the teacher's unusedaccumulated
sick days at 501'0of the payment schedule provided in Article VI,
Section 3 herein.
Section 5
Health Benefit Cost Containment Committee
A Heal.th Benefit Cost Containment Committee.will meet and rep9rt to the
Board of Education in.Executive Session and the Schalmont Teachers
Association (" Association") Exec,utive Board at least (3) three times' annually.
The Committee shall make public it,s . r~commendationsto the distr'ict and
the Association at least once annually in March or April. Any modifications
to the ~ealth In~urance Pla~provided u~der the Agreement mus~ be
mutually agreed upon between the District and the.Association. The
. .
,
Committee shall consist of six (6) members, with two members from, and
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appointed by the Association; two (2) district administrators appointed by
the district; two (2) community members, one (1) each appointed by the
district and the association, respectively. In addition, a consultant from
the insurance industry will be agreed upon by the district and the
Association to serve in an advisory capacity to the Committee.
The Committee shall make decisions by conSensus. If there is no consensus
on an issue, no recommendation shall be made by the Committee. The
Committee shall determine its procedure and its spokesperson(s) for
reporting its recommendations. The Committee may consider and make
recommendations including but not limited to the following areas:
- improvement of benefits at no additional cost to the district.
- Use of preferred vendors for medical, dental, prescription, and optical
-Change from a self-funded plan to a plan underwritten by a conventional
health insurer
Change in the third party administrator
-Reimbursement for non-participation in health plans.
-Section 125 Flexible benefit/dependent care plan
-Insurance benefits and eligibility requirements for retirees
-Such other approaches as may result in a cost- effective delivery of
health insurance benefits
- District/Employee contribution
Section 6
------
personal Injury Benefit
a. The school district shall reimburse a teacher for costs of replacing or
repairing dentures, eyeglasses, hearing aids or similar bodily
appurtenances not covered by workers' compensation or other insurances,
which are damaged or destroyed while in the discharge of the teacher's
duties as a result of an assault by a second person.
b. The school district will reimburse a teacher for the value of any clothing
or other personal property damage or destruction as a result of an
assault suffered while the teacher was acting in the
discharge of his/her duties within the scope of his/her employment.
c. The maximum reimbursement for each claim will be $500. All claims are
subject to the superintendent's approval and the decision is non-
grievable.
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Section 7 _ .
Flexible Benefits Plan
The District shall, at its cost, create and maintain an IRC .125Planfor the
purposes of health, optical, dental insurance and.term life insurance
premiums paid by the employees, and for all other allowable expenses
designated by the employee. Participation in the 125 Plan shall be at the
option of the employee.
ARTICLE V
Section .1 :
Extra Duty
General Consideration
a. The Building Principal, with the assistance of t.he incumbent advisors
will prepare a job description for each activity advisory.
b. In general, the yearly compensations suggested are compatible with
the negotiated rate of per hour pay based on the number of hours
anticipated. .
c. To provide comparable compensation for new activities that are not
covered by Section 2, the Building Principal will establish an annual rate
pro-rated), if necessary, based on the rate in Subdivision b. of this
Section. .Whenever extra curricular activities.are assigned,
appropriate payment shall be made.
d. All appointments of advisors are subject to approval by the Board of
Education. Procedure to apply for the position of advisor will be:
1. Allapplicants signify their interest to the BuildingPrincipal.
(Advisory positions are open for all qualified professional staff
members).
2. All appointments of advisors will be discussed between the
Building Principal and the building committee before
'recommendation is made to the Superintendent.
3. The -BuildingPrincipal will recommend the best qualified applicant
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to the Superintendent of Schools for appointment as Advisor.
(Appointments are for one-year only.)
e. The activity identified as "field trip advisor" is included under the
category "Chaperone Duty." Advisors for field trips that take place
during the school day or as required by the job description will receive
no extra compensation.
Section 2
~,._~--
De~artment Chairpeople
a. Combine the Business Education, Technology and Home and Career
Ski lis at the High School into the Occupational Education Department,
with one Department Chairperson who will only teach four (4) classes
(similar basis as English, Social Studies, Mathematics, Science and
Second Language). Second Language encompasses both high school and
middle school. Stipend for the position of Department Chairperson will
be:
2000-01
2001-02
2003 -04
$208 per teacher
$215 per teacher
$223 per teacher
pro-rated for teachers serving in more than one department.
b. Department Chair people will not be assigned to an additional class or
to a study hall.
ARTICLE VI
Section 1
~~~rnpensation
a. Basic schedules - See Appendix
b. Graduate Hours:
1. Graduate hours will be paid at the rate of $28 per hour in blocks
of three. Effective July 1, 2001 graduate hours will be paid at
the rate of $30 per hour in blocks of three. Effective July 1,
2002 graduate hours will be paid at the rate of $32 per hour in
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blocks of three. Hours beyond B?75 and M?45, must be approved
. by the Superintendent. Unlimited hours may be earned after July
1, 1971, if approved by the Superintendent. No new Professional
Certificates will be granted - existing Professional Certificates
will receive an additional $100. $500 will be paid for a Masters
degree. Effective July 1, 2001, $600 will be paid fora Master's
Degree. Effective July 1, 2002, $700 will be paid for a Master's
. Degree. $150 per degree willbe received for each degree beyond
the first Masters. All graduate courses to be used for payment
must be satisfactorily completed at a regionally accredited
college/university or a NYSED registered university/college.
2. Effective July 1, 1992, new graduate hours earned by
permanently certified tenured teachers with at least 10 years
service in Schalmont will be paid at a rate of $125 for each block
of three graduate hours.
c. Guidance Counselors shall be paid in accordance with the teacher's
schedule in Section a and b. In addition, guidance counselors will be
hired on a need basis at a per diem rate for work outside the school
year with a minimum of five work days during June and/or September.
d. The school psychologist will be hired for ten (10) months on the
appropriate step of the teachers salary s'chedule. One psychologist wiII
also be hired for one month's employment during either July or August
at 10CYoof his/her annual salary. No stipend will be paid.
e. An annual stipend of $5000 will be paid to each teacher who possesses
National Board Certification through the National Board for
Professional Teaching Standards.
.
f. Teachers engaged in teaching during the summer months will be
compensated at the rate of 1/200 of BS step 5 based on a six hour
day. 'Teachers will receive 1.5 hours of paid planningtime per week for
each 1.5 hour daily course taught.
g. Teachers engaged in curricular development work outside of normal
. school hours willbe paid at the rate of 1/200 of BS step 5 based on a
six hour day. . '-
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h. Teachers who instruct in service courses outside of normal school
hours wiIIbe compensated at the rate of 1/200 of BS step 20 based
on a six hour day.
Section 2
Sick Leave
a. Leave with pay will be granted teachers for personal illness or serious
illness in the family up to a maximum of fifteen (15) days per year. Sick
leave shall be cumulative without limit.
b. Teachers wiII be allowed up to four (4) days paid leave of absence be
used only in the event of a death in the immediate family. Immediate
fami Iy is defi ned as father, mother, brother, sister, son, daughter,
husband, wife, parent-in-law, grandparents, or near relative who
resides in the same household; or any person with whom the teacher
has made his home.
c. Sick Leave Pool
- .-.------
1. Each teacher may elect to be a member of the Sick Leave Pool by
authorizing the District to deduct up to two (2) days sick leave
per year from his or her total of accumulated sick days, said days
to be donated to the Pool. The purpose of the Sick Leave Pool is
to provide a teacher, who has at least one (1) year of service with
the District, additional sick leave when the teacher has expended
his or her accumulated sick leave due to a serious personal illness
or accident.
2. The Superintendent of Schools and the President of the
Association shall serve as Trustees of the Sick Leave Pool
and shall receive, consider, and act upon applications to
borrow from the Pool. The Trustees shall develop procedures to
administer the Sick Leave Pool. Said procedures, including By-
Laws, shall conform to this Agreement. Decisions of the Trustees
shall not be subject to the grievance procedure.
3. Use of Pool days may be in any amount, but not more than fifteen
(15) days times the years of service in the District, and in no case,
in an amount that would carry past the end of the school year in
II
,which the borrowing took place. Should a teacher require
additional days at the commencement of the following year, he or
she may apply. Application to borrow from the Sick Leave Pool will
be made to the Trustees. A teacher who is injured in a non-job
related accident which is compensated for by insurance, who is on
unpaid leave, or who is entitled to disability retirement may not
participate in the sick leave pool.
4. When the total number of days accumulated in the Sick Leave Pool
exceeds one thousand two hundred (1,200), yearly deductions
from teachers shall be discontinued until the total number of days
in the pool falls below five hundred (500). New employees and/or
new enrollees who wish to join must contribute required days as
per seven (7) regardless of time limits on total accumulated days.
5. New teachers may elect to join the Pool during the forty-five (45)
day time period following the completion of one (1) year of service
in the District.
6. Those teachers employed during 1979-80 who have not previously
joined the sick leave pool or wish to increase the contribution of
the sick leave pool may enroll in or increase the contribution to
the Sick Leave Pool during the period beginning September 1,
1983, and ending October 1, 1983. If a teacher elects this option,
he or she must donate the number of days equal to that which
would have been donated had the teacher joined when the Sick
Leave Pool was originated. A teacher returning from a leave of
absence may exercise the same option within a sixty (60) day time
period when returning from the leave.
7. Any new employee who enrolls in Sick Leave Pool must contribute
the elected number of days for a period of five (5) years before
qualifying for the waiver of days deducted.
8. The use of sick leave pool is only for the personal illness of the
teacher, not family illness.
9. Establish an open enrollment period for all eligible teachers who
may not be now full members. (This includes from 1 to 2 day
contributions.)
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5~ction 3
Retirement Incentive
------.---
iCCLhc.rs wno officially retire under the rules of the NYS Teachers
Re twement System with at least ten (10) years of continuous credited
serVice in the Schalmont School District at the time of retirement shall be
eligible for a retirement incentive as follows: (a leave of absence is not
considered an Interruption.) A $5000 retirement incentive shall be paid to
teachers who retire within 3 years of first eligibility under the rules of the
~,JewYork State Teacher's Retirement System. ( Teachers may complete
the school year if the retirement window falls during the school year.)
Teachers must give written notice of retirement at least 90 days in advance.
of retirement.
Section 4
Paymet1t_fo~ Unused Sick Days
Effective July 1, 2000 the payment for unused sick days will be:
1 - 100 Days
101 - 150 Days
151 - 200 Days
201 - 250 Days
251 - 300 Days
301 - 350 Days
Unused Sick Days
Unused Sick Days
Unused Sick Days
Unused Sick Days
Unused Sick Days
Unused Sick Days
$30.00 pe" day
$35.00 per day
$40.00 per day
$45.00 per day
$50.00 per day
$55.00 per day
Section 5
~-~-
Mil itQrY Leave
New teachers will be given step credit for military service at the rate of
one step increase for every two years of military service (major fraction of
a year shall equal a year), where the military service was related to the
teaching assignments of the entry position.
Section 6
---~
Personal Business Leave
r Jl.JI' ~(lY": c.nnua: Ica'/c with ~c,.. w: II be gr-:tn-:-cJ -j'cochers for persona!
business. Such personal leave is intended for personal business which
c.annot be transacted outside normal school hours. It shall not be used for
2-1-
social affairs, athletic events, recreational trips, part-time employment, or
to extend a vacation or holiday. Unused personal business days shall be
added to the teacher's accumulated sick leave.
Section 7
Conferences
The District shall apportion $21,000 in 2000-01 for use by unit members
for educational conferences. Effective July 1, 2001 the District shall
apportion $25,000 in each school year for use by unit members for
educational conferences. The District shall establish a committee of one
designee of the ST A, one designee of the Superintendent, and one designee
of the Board of Education which shall determine the procedures and
requirements .for obtaining conference funds.
Section 8
Mileage Reimbursement
Q
The District shall compensate employees at a rate consistent with the New
York State PEF rate per mile, adjusted once each year on July 1, for use
of their personal automobiles where such use is required in the
performance of their duties.
Section 9
Paychecks
a. The District willprovide for payroll deductions for teachers who
express a desire to have deductions made to the Schenectady
Teachers Federal Credit Union.
b. Any teacher employed at least half time or more may elect to
receive on the first Friday after Labor Day a $500 advance of net
salary from his/her first paycheck of the school year. Such election
shall be made on a form provided by the district.
c. The District will provide payroll deductions for teachers who express
a desire to have deductions made to VOTE/COPE, the political action
arm of NYSUT.
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Section 10
Unpaid Leaves of Absence
An unpaid leave of absence for one full school year may be granted by the
Board of Education if the leave is recommended by the Superintendent of
Schools. This includes child rearing unpaid leaves of absence following the
birth of a baby. There will be a maximum of one full year granted for all
unpaid leaves of absence including child-rearing immediately following the
birth of a baby. Application for all leaves of absence must be submitted to
the Superintendent of Schools by April 1 of the school year prior to the year
the leaves will take effect except cases immediately following the birth of a
baby. Unpaid leave of absences immediately following the birth of a baby will
be for a maximum of one (1) year from the end of the semester in which the
leave commences. All leaves of absence must terminate coinciding with the
end of a quarterly marking period. Requests for extensions of a leave of
absence will be granted at the sale discretion of the Superintendent of
Schools. Teachers whose unpaid leave ends on June 30th of a school year are
eligible to return to the health, dental, optical and life insurance plans
effective July 1.
Section 11
Innovations in the Development of Educational Achievement
A joint committee consisting of two members of the administrative staff
and one Board member selected by the district, and three teachers selected
by ST A will be responsible for establishing criteria for awarding grants,
setting procedures for the administration of the program, and setting
funding levels for individual grants. This committee will act as administrator
of the IDEA program. The written report and recommendations will be
submitted by March 31, 1993 to both the Board of Education and the ST A
for approval. If both parties cannot agree, the current sabbatical leave
language will remain in the contract. During the 1992-93 school year, the
current sabbatical leave language will prevail.
The amount of money to be granted during the 2000-01 school year will be
$22,000. For the 2001-02 school year, $30,000 will be made available.
Effective 2002-03, $35,000 will be made available. The IDEA Grant
Committee Chairperson will receive an annual stipend equal to 6/0 of the
yearly grant allocation.
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Section 12 .
Individual Professional Development Program
The district will provide an annualsum.of $15,00.0 for teachers to take and
satisfactorily complete at a regionally accredited college/university in
advanced graduate study or in undergraduate study. It will also be used for
teachers to take in service courses. A committee of the Association
President and the Superintendent of Schools will administer the funds.
Teachers on unpaid leave of absence are not eligible. Any graduate courses
taken are eligible for compensation under Article VI, Section Ib of the
contract. No salary credit will be earned. for undergraduate study.
Section 13
In service Training
Effective July 1, 2000, teachers taking approved in service courses will be
compensated at the rate of $20 per class hour. Payment for in service hours
will be made twice per year. In service training courses will be taken on a
voluntary basis. All in service training must receive prior approval by the
Superintendent of schools.
Article VII
Grievance Procedures
Section 1
Statement of Purpose
It is the purpose of this grievance procedure to afford individual members
of the negotiating unit and/or the Association processes at the local
district level through which they may secure prompt Clndequitable solutions
to their grievances with the aid of representation and the assistance of the
Association.
Section 2
Definitions
2.1 A grievance is a claimed violation, misinterpretation, misapplication, or
inequitable application of written lawsas interpreted and applied at the
local level, rules, procedures, regulations, the Agreement, written
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policies, and other district written directives pertaining to the teacher
in his job.
2.2 Immediate supervisor - department chair people, director, coordinator,
or representative.
2.3 Principal - Building Principal
2.4 Chief School Officer - Superintendent of Schools
2.5 Association - Schalmont Teachers Association
2.6 Teacher - any member of the negotiating unit
2.7 The Agreement - the contract between the Association and the
Board of Education (as ratified by the vote of both)
2.8 Grievance Committee - A group of members of the Association
constituted to implement this procedure.
2.9 Aggrieved party - a person or group of persons, members of the
negotiating unit, claiming violation as defined in 2.1.
2.10 Party in interest - the grievance committee
2.11 District - Schalmont
Section 3
---
~jeps in Seeking Redress
3.1 Stage One - Immediate Supervisor
a. A teacher or the Association having a grievance will attempt to
obtain immediate resolution by direct discussion with his immediate
supervisor and building principal.
b. If the grievance is not resolved informally to the satisfaction of
the aggrieved party, he shall put the grievance into written form
and submit the written grievance to the principal within five (5)
school days after notification of the immediate supervisor's
decision. Within five (5) school days after the receipt thereof, the
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principal shall render a written decision to the teacher.
c. If the grievance is not resolved informally or formally to the
satisfaction of the aggrieved party by the decision reached at the
conclusion of Stage One within five (5) school days of receipt of
the decision, the aggrieved party shall present his grievance, in
writing, to the Grievance Committee of the Association, noting his
intention of proceeding to Stage Two of the procedure.
3.2 Staqe Two - Chief School Officer
a. Noting the aggrieved party's dissatisfaction with the decision
reached at the conclusion of Stage One, the aggrieved party will,
with the aid of the Grievance Committee, write an appeal to the
Chief School Officer, point out his objections to the decision
reached in the previous stage; at this stage the Grievance
Committee will write its objections to the decision in the previous
stage. Such appeal shall be made within ten (10) school days after
receipt of the decision at Stage One.
b. Within five (5) school days of the receipt of the aggrieved party's
appeal, the Chief School Officer shall hold a closed hearing with
the teacher, the supervisor and/or the buildi.ng principal involved,
and the Grievance Committee.
c. The Chief School Officer shall render a written decision to the
aggrieved party within ten (10) school days of the hearing, with
copies sent to the other people who were present at the hearing.
3.3. Staqe Three - Board of Education
a. If the teacher is not satisfied with the decision rendered in Stage
Two, the Grievance Committee will, on behalf of the teacher, file an
appeal in writing to the Board of Education within five (5) school
days after receipt of the decision rendered in Stage Two. Records
of the proceedings in the previous stages shall be made available to
the Board at its request.
.
b. Within ten (10) school days of the receipt of the appeal, the Board
shall hold a heari ng on the grievance in open session.
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c. Within five (5) school days after the conclusion of the hearing, the
Board shall render a decision in writing to the aggrieved teacher
and transmit copies thereof to the Grievance Committee and the
Supervisor concerned.
3.4 Stage Four - Arbitration
a. If the teacher is not satisfied with the decision reached in Stage
three, or no decision is reached in Stage Three within the time
limits agreed upon, and the Grievance Committee of the Association
determines that further appeal is in the best interest of the
parties concerned, the teacher and the Association shall notify the
Board in writing of their intention to submit the grievance to
arbitration. Such notice shall be made within five (5) school days
after the decision at Stage Three.
b. Within five (5) school days of such written notice to submit the
grievance to arbitration, the Board and the Grievance Committee
of the Association, and the teacher concerned shall cgree to utilize
the services of a mutually acceptable arbiter.
c. The decision of the arbiter will be accepted in good faith and acted
upon by both parties to the dispute.
d. The costs of arbitration shall be shared by the Board and the
Association.
Section 4
Procedures
4.1 Grievances shall be written to include the name of position of
aggrieved party, the identity of the Law, this Agreement, policy
and/or regulation involved on said grievance, the time and/or place of
the grievance or conditions, a general statement of the nature of the
grievance, and the redress sought by the aggrieved party.
4.2 Except for informal decisions reached at Stage One, all decisions
shali be. rendered in writing by the person making the decision,
St:tt1nQ forth findings and the reasons thereof.
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4.3 An aggrieved party and the party in interest shall have the right at all
stages of the procedure to confront and examine all witnesses on his
behalf, and to examine all evidence, written or other, against him.
4.4 No interference, coercion, restraint, discrimination, or reprisal of
any kind will be taken by the Board of Education or by any member of
the administration against the aggrieved party in interest, any
representatives, any member of the Grievance Committee, or any other
participant in the grievance procedure by reason of such grievance or
such participation therein.
4.5 School forms shall be developed by the Board and the Association to
serve notice, taking appeals, making reports, making decisions, and
carrying out other necessary business under the grievance procedure.
The Board will provide for the printing and distribution of grievance
procedure forms.
4.6 No documents, communications or records dealing with the grievance
procedures shall be filed in the personnel folders of the participants.
4.7 Nothing in the grievance procedure is intended to deny any aggrieved
member of the negotiating unit his right to seek redress through the
Courts, nor does it require any member to pursue the remedies
provided herein.
4.8 The Chief School Officer shall be responsib,le for filing and maintaining
the official grievance record which shall consist of the written
documents and minutes connected with all grievance decisions reached
through these procedures.
Section 5
Time Limits
5.1 The Board and the Association agree to facilitate any investigation
which may be required at any stage of the grievance procedure and to
make available all materials relevant to' the grievance.
5.2 Any grievance must be initiated within five (5) school days after the
occurrence or within five (5) school days after the aggrieved party
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becomesaware of the occurrence which is the basis for the grievance.
In any case, grievances must be filed within forty-five (45) school
days after the occurrence.
5.3 If a decision at one stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance will be deemed
to have been settled with no further appeal under this procedure
available in this instance.
5.4 Failure at any stage of the grievance procedure to communicate a
decision to the aggrieved party, his representative or the Association
within the specified time limit shall permit the lodging of an appeal at
the next stage of the procedure.
5.5 In the event a grievance is filed on or after June 1, upon request
of the aggrieved party, the time limits set forth in the procedure
shall be reduced by agreement of all of the parties concerned so
that the aggrieved party may have time to exhaust all the stages
of this procedure.
Section 6
-----
Decision of Arbitrator
----
The decision of the arbitrator will be in writing and will set forth his
findings of fact, reasoning and conclusions on the issues submitted. The
arbitrator will be without power or authority to make any decision which
requires the commission of an act prohibited by or which is in violation of
the terms of this Agreement. The arbitrator shall have no power to add to,
subtract from, or modify the provisions of the Agreement in arriving at a
decision of the issue presented and shall confine his decision solely to the
application and interpretation of this Agreement.
ARTICLE VIII
Miscellaneous Provisions
Section 1
Full and Complete Agreement
This Agreement shall constitute the full and complete commitments between
both parties and may be altered, changed, added to, deleted from or
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modified only through the voluntary, mutual consent of the parties in a
written and signed amendment to this Agreement.
Section 2
Privacy of A9reement
This Agreement shall supersede any rules, regulations, or practices of the
Board which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policies of the Board.
Section' 3
Individual A9reements
Any individual arrangement, agreement, or contract between the Board and
an individual teacher, heretofore executed, shall be subject to and
consistent with the terms and conditions of this Agreement and any
individual arrangement, agreement, or contract hereafter executed shall be
expressly made subject to and consistent with the. terms of this or
subsequent agreement to be executed by the parties. If an individual
arrangement, agreement, or contract contains any language inconsistent
with this Agreement, this Agreement, during its duration shall be
controlling.
Section 4
Contrary to Law Clause
If any provision of the Agreement or any application of the Agreement to
any teacher or group of teachers shall be found contrary to Law, in legal
proceedings, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by Law, but all other provisions
or applications shall continue in full force and effect.
Section 5
Copies of AQreement
Copies of this Agreement shall be printed at the expense of the Board of
Education and given to all teachers now employed or hereafter employed by
the Board within two weeks after its execution or employment if that
occurs later.
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Section 6
Evaluation Committee
The Association and the District agree to establish a committee to review
the current teacher evaluation procedures. Recommendations for changes in
the procedures will be presented for review and consideration during
negotiations for a successor agreement. Any costs associated with this
committee will be borne by the district.
ARTICLE IX
Calendar
--~-
For the 1991-92 school year the Superintendent and the ST A President
shall establish a calendar of 184 teacher work days for the school year.
Effective the 1992-93 school year, the Superintendent and the STA
President shall establish a calendar of 185 teacher work days for the school
year. The 185th day (not necessarily the last day of the calendar) will be
structured as a professional staff development day through a collaborative
process. Students will not be in attendance for this day.
The school calendar for the school years 2000-01, 2001-02 and 2002-03
shall be appended hereto as Appendix A and incorporated by express
reference herein.
ARTICLE X
Teacher Assignment
a. Teacher assignments shall be made after consultation with the
teacher, department chair people, or coordinators in areas where
they exist. Assignments will be made by May 15 of the year
preceding except when contingencies arise, making this date
impractical. Impracticality of date is to be determined by the
Superintendent of Schools and assignments are non-grievable.
b. Teachers who have been terminated because of staff reductions
will be given priority consideration for substitute opportunities.
c. l.Effective July 1, 1992 any full time teacher assigned to the
elementary tenure area who is involuntarily reassigned to a
different building will have one day in the summer to familiarize
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himself/herself with the curriculum and/or relocate. The teacher
will be compensated at the rate of 1/200 of their salary.
2.In cases where a building is closed, all full time teachers affected
will benefit from number 1above.
3.Any full time classroom teacher assigned to the elementary
tenure area who is involuntarily reassigned to a different grade
level, will be provided with a substitute for one day during the
last month of school in order to familiarize himself/herself with
the curriculum of that new grade.
ARTICLE XI
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLA TIVE ACTION TO PERMIT
ITS IMPLEMENT ATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XII
~
Duration of Agreement
This contract shall be effective as of July 1, 2000, and shall continue in
effect through June 30,2003.
I District at Rotterdam
'. McLellan, Superintendent of Schools
./
Schalmont Teachers Association
..,
~
,',' ('l ~Ii i / . .,.I
.
j(.'{' Il(i--v'" . I 7
Michelel S. Foley, President /
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Appendix
....
Step 2000-01 2001-02 2002-03
1 $32,500. $33,000 $33,500
2 $34,467 $35,277 $35,982
3 $35,230 $36,058 $36,779
4 $35,997 $36,843 $37,580
5 $36,926 $37,794 $38,550
6 $38,192 $39,089 $39,871
7 $39,342 $40,266 $41 ,071
8 $40,783 $41 ,742 $42,577
9 $42,310 $43,304 $44,170
1 0 $43,819 $44,848 $45,745
1 1 $45,222 $46,284 $47,210
12 $46,556 $47,650 $48,603
1 3 $47,885 $49,010 $49,990
14 $49,627 $50,793 $51 ,809
1 5 $51 ,396 $52,604 $53,656
16 $53,090 $54,338 $55,424
17 $54,913 $56,204 $57,328
1 8 $56,590 $57,920 $59,079
1 9 $58,471 $59,845 $61 ,042
20 $60,461 $61,882 $63, 11 9
21 $62,475 $63,943 $65,222
22 $64,611 $66,130 $67,452
23 $66,748 . $68,317 $69,683
24 $68,173 $69,775 $71,170
25 $69,801 $72,209 $74,555
2000~2003 Bachelor's Salary Schedule
Step 2000-01 2001-02 2002-03
1 $33,840 $34,500 $35,160
2 $35,807 $36,777 $37,642
3 $36,570 $37,558 $38,439
4 $37,337 $38,343 $39,240
5 $38,266 $39,294 $40,210
6 $39,532 $40,589 $41,531
7 $40,682 $41 ,766 $42,731
8 $42,123 $43,242 $44,237
9 $43,650 $44,804 $45,830
1 0 $45,159 $46,348 $47,405
1 1 $46,562 $47,784 $48,870
1 2 $47,896 $49,150 $50,263
1 3 $49,225 $50,510 $51,650
1 4 $50,967 $52,293 $53,469
1 5 $52,736 $54,104 $55,316
1 6 $54,430 $55,838 $57,084
1 7 $56,253 $57,704 $58,988
1 8 $57,930 $59,420 $60,739
1 9 $59,811 $61 ,345 $62,702
20 $61,801 $63,382 $64,779
21 $63,815 $65,443 $66,882
22 $65,951 $67,630 $69,112
23 $68,088 $69,817 $71 ,343
24 $69,513 $71,275 $72,830
25 $71,141 $73,709 $76,215
2000-2003 Master's Salary Schedule
Step 2000-01 2001-02 2002-03
1 22550 23050 23560
2 23003 23500 24020
3 23461 23980 24500
4 23831 24450 24990
5 24837 24665 25490
6 25769 25890 25528
7 26735 26860 26990
8 27271 27870 28000
9 27823 28430 29050
10 28900 29000 29630
11 29473 30120 30230
12 30730 31400
13 32030
The following salary schedule shall apply to COT A/PT A
- ---- --
--~
I
I
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2000-01 Coaches Salary Schedule
Sports Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Football, Varsity 2100 2150 2300 2450 2600 2750 2900 375C
Football, Asst. 1680 1730 1880 2030 2180 2330 2480 3000
Football, Mod 1389 1439 1589 1739 1889 2039 2189 2664
Basketball, Varsity 2100 2150 2300 2450 2600 2750 2900 3750
Basketball, J.V. 1680 1730 1880 2030 2180 2330 2480 3000
Basketball, Frosh 1488 1538 1638 1788 1938 2088 2238 2788
Basketball, Mod. 1389 1439 1589 1739 1889 2039 2189 2664
Baseball, Varsity 1870 1920 1970 2120 2270 2420 2570 3420
Baseball, J.V. 151 3 1588 1663 1813 1963 21 13 2263 2883
Baseball, Mod. 1350 1400 1450 1650 1800 1950 2050 2325
Track, Varsity 1870 1920 1970 2120 2270 2420 2570 3420
Track, Asst. 151 3 1588 1663 181 3 1963 21 13 2263 2883
X-c 1513 1588 1663 181 3 1963 211 3 2263 2883
SoHball, Varsity 1870 1920 1970 2120 2270 2420 2570 3420
SoHball, J.V. 151 3 1588 1663 181 3 1963 211 3 2263 2883
SoHball, Mod. 1350 1400 1450 1650 1800 1950 2050 2325
Wn~st. Varsity 2100 2150 2300 2450 2600 2750 2900 3750
Wrest. Asst. 1680 1730 1880 2030 2180 2330 2480 3000
Wn~st. Mod. 1389 1439 1589 1739 1889 2039 2189 2664
Soccer, Varsity 1870 1920 1970 2120 2270 2420 2570 3420
Soccer, J.V. 1513 1588 1663 1813 1963 21 13 2263 2883
Soccer, Mod. 1350 1400 1450 1650 1800 1950 2050 2325
Volleyball, Varsity 1870 1920 1970 2120 2270 2420 2570 3420
Volleyball, J.V. 1513 1588 1663 1813 1963 2113 2263 2883
Volleyball, Mod 1350 1400 1450 1650 1800 1950 2050 2325
Golf, Tennis, Bowl 151 3 1588 1663 181 3 1963 21 13 2263 2883
Cheerleading 2100 2150 2300 2450 2600 2750 2900 3750
2001-02 Coaches Salary Schedule
Sports Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Football, Varsity 2174 2225 2381 2536 2691 2846 3002 3881
,Football, Asst. 1739 1791 1946 2101 2256 2412 2567 3105
Football, Mod 1438 1489 1645 1800 1955 2110 2266 2757
Basketball, Varsity 2174 2225 2381 2536 2691 2846 3002 3881
Basketball, J.V. 1739 1791 1946 2101 2256 2412 2567 3105
Basketball, Frosh 1540 1592 1695 1851 2006 2161 2316 2886
Basketball, Mod. 1438 1489 1645 1800 1955 2110 2266 2757
Baseball, Varsity 1935 1987 2039 2194 2349 2505 2660 3540
Baseball, J.V. 1566 1644 1721 1876 2032 2187 2342 2984
Baseball, Mod. 1397 1449 1501 1708 1863 2018 2122 2406
Track, Varsity 1935 1987 2039 2194 2349 2505 2660 3540
Track, Asst. 1566 1644 1721 1876 2032 2187 2342 2984
X-C 1566 1644 1721 1876 2032 2187 2342 2984
Softball, Varsity 1935 1987 2039 2194 2349 2505 2660 3540
Softball, J.V. 1566 1644 1721 1876 2032 2187 2342 2984
Softball, Mod. 1397 1449 1501 1708 1863 2018 2122 2406
Wrest. Varsity 2174 2225 2381 2536 2691 2846 3002 3881
Wrest. Asst. 1739 1791 1946 2101 2256 2412 2567 3105
Wrest. Mod. 1438 1489 1645 1800 1955 2110 2266 2757
Soccer, Varsity 1935 1987 2039 2194 2349 2505 2660 3540
Soccer, J.V. 1566 1644 1721 1876 2032 2187 2342 2984
Soccer, Mod. 1397 1449 1501 1708 1863 2018 2122 2406
Volleyball, Varsity 1935 1987 2039 2194 2349 2505 2660 3540
Volleyball, J.V. 1566 1644 1721 1876 2032 2187 2342 2984
Volleyball, Mod 1397 1449 1501 1708
'
1863 2018 2122 2406
Golf, Ten.nis, Bowl 1566 1644 1721 1876 2032 2187 2342 2984
Cheerleading 2174 2225 2381 2536 2691 2846 3002 3881
2002-03 Coaches Salary Schedule
Sports Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step B
Football, Varsity 2250 2303 2464 2625 2785 2946 3107 4017
Football, Asst. 1800 1853 2014 2175 2335 2496 2657 3214
Football, Mod 1488 1541 1702 1863 2024 2184 2345 2854
Basketball, Varsity 2250 2303 2464 2625 2785 2946 3107 4017
Basketball, J.V. 1800 1853 2014 2175 2335 2496 2657 3214
Basketball, Frosh 1594 1648 1755 1915 2076 2237 2397 2987
Basketball, Mod. 1488 1541 1702 1863 2024 2184 2345 2854
Baseball, Varsity 2003 2057 21 10 2271 2432 2592 2753 3664
Baseball, J.V. 1621 1701 1781 1942 2103 2263 2424 3088
Baseball, Mod. 1446 1500 1553 1768 1928 2089 2196 2491
Track, Varsity 2003 2057 211 0 2271 2432 2592 2753 3664
Track, Asst. 1621 1701 1781 1942 2103 2263 2424 3C88
X-C 1621 1701 1781 1942 2103 2263 2424 3088
Softball, Varsity 2003 2057 211 0 2271 2432 2592 2753 3Ei64
Softball, J. V. 1621 1701 1781 1942 2103 2263 2424 3088
Softball, Mod. 1446 1500 1553 1768 1928 2089 2196 2491
V/rest. Varsity 2250 2303 2464 2625 2785 2946 3107 4017
Vlfrest. Asst. 1800 1853 2014 2175 2335 2496 2657 3 ~~14
\lVrest. Mod. 1488 1541 1702 1863 2024 2184 2345 21354
Soccer, Varsity 2003 2057 211 0 2271 2432 2592 2753 3664
Soccer, J.V. 1621 1701 1781 1942 2103 2263 2424 3088
Soccer, Mod. 1446 1500 1553 1768 1928 2089 2196 2491
Volleyball, Varsity 2003 2057 2110 2271 2432 2592 2753 3664
Volleyball, J.V. 1621 1701 1781 1942 2103 2263 2424 3088
Volleyball, Mod 1446 1500 1553 1768 1928 2089 2196 2491
Golf, Tennis, Bowl 1621 1701 1781 1942 2103 2263 24~~4 3088
Cheerleading 2250 2303 2464 2625 2785 2946 3107 4017
Compensation for Extra Curricular Activities
Assignment 2000-01 2001-02 2002-03
Audio Visual H.S. *
Audio Visual M.S. *
M.S. Government
H.S. Student Council
International Club
National Honor Society
Majorettes
M.S. Yearbook *
H.S.Yearbook Production *
H.S.Yearbook Fund Raising *
M.S. Newspaper
H.S. Newspaper
Drama Director
M.S. Drama Club
H.S. Drama Club
H.S. Central Treasurer***
M.S. Activity Fund
Auditor - Student Accounts
DECA Club Advisor
Freshman Advisor
Sophomore Advisor
Junior Advisor
Senior Advisor
M.S. School Store *
Special Interest Clubs
Spring Musical
Annual Play Orchestra Director
Gates Receipt
Annual Play Music Director
H.S. School Store **
Marching Band Drum Line
Marching Band Auxiliary Line
Musical Group
Detention Period
Chaperone Duty
Intramurals
Hourly Rate
*
these positions will not have a homeroom
**
no study hall
***
no study hall and no homereoom
1,637
1,637
1,298
1,298
600
375
409
714
1,493
1,493
714
1,544
2,084
255
429
2,368
1,818
553
260
530
863
1,298
1,652
631
478
804
722
922
1,351
°
650
650
Hourly rate
Hourly rate
Hourly rate
Hourly rate
16.87
1,694
1,694
1,344
1,344
621
388
424
739
1,545
1,545
739
1,598
2,157
264
444
2,451
1,881
573
269
548
893
1,344
1,710
653
495
832
747
955
1,398
°
673
673
Hourly rate
Hourly rate
Hourly rate
Hourly rate
17.46
1,753
1,753
1,391
1,391
642
401
439
765
1,599
1,599
765
1,654
2,233
274
459
2,536
1,947
593
278
568
924
1,391
1,770
676
512
862
774
988
1,447
o
696
696
Hourly rate
Hourly rate
Hourly rate
Hourly rate
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